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Jasim Ahmed Mohamed Al Ali
Dr. Jasim Al Ali is the Director of Human Resources at the Department of Economic 
Development, Government of Dubai. In this role, he has focused on the work development of 
UAE nationals through the implementation of six strategic themes, including attracting & 
recruiting; reward & recognition; learning and development; performance management; 
employee engagement and leadership; and management development.  Dr. Al Ali has been 
rewarded for his efforts by  being acclaimed the Department’s ‘Best Director’ in 2009.  Prior to 
this position, he held the position of HR Consultant for Dubai Municipality where he 
contributed to increasing Emiratisation from 47% of total workforce in 2007 to 62% in 2008. He 
was also instrumental in leading the HR Strategic Planning Process which included 
implementing strategies to increase employee satisfaction through performance management 
systems, employee empowerment, establishing a motivation award, and improving the employee 
culture and communication skills. His commitment at  Dubai Municipality was acknowledged in 
2008 when he received the Employee Excellence award for strategic policy implementation. 

Dr. Al Ali received his Ph.D. from the University of Victoria in Melbourne, Australia. His thesis 
titled "Structural Barriers to Emiratisation" won the University  of Victoria’s Excellence in 
Thesis Quality Award and was awarded best paper and best presenter award from the World 
Business Institute in 2008. He was also awarded the Griffith University  Award for Academic 
Excellence in Human Resource Management in 2003.  With over 21 years experience in Human 
Relations, Dr. Al Ali has made a significant contribution to Emiratisation and has published a 
number of papers in academic journals. He is currently writing a comprehensive book on 
nationalization, which will incorporate academic, economic, and management principles, and is 
due for release in 2010.  He also has plans to be a professional pilot and has started the Private 
Pilot program (PPL), which includes everything that an aspiring professional pilot will need to 
launch a successful commercial pilot career.

Lubna Al-Kazi 
Dr. Lubna Ahmed Al-Kazi graduated from the University of Texas at Austin, USA in December, 
1983 with a PhD in Demography and Sociology. She has been a professor at Kuwait University 
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in the Sociology Department since 1984. She was a consultant in 2007 for the United Nation 
Development Program (UNDP) when she prepared the reports on Gender and Development and 
Youth and Development for the Kuwait 5 year plan. Her areas of interest and research are 
gender, population change, and development. She is the founder and director of the Women’s 
Studies Unit  at Kuwait University. Dr. Al-Kazi is on the Advisory Council of Vital Voices, an 
international women’s organization. She has been an activist for Kuwaiti women’s political and 
legal rights for the past  two decades. She has participated in several international conferences 
speaking on women in the Arabian Gulf.

Zain Alshareef 
Dr. Zain Alshareef was recently appointed as the Director of Labour Studies and Information 
Department at  the UAE Ministry of Labor and Social Affairs.  He has also been the Director of 
Labour Standards and Policies Department since 2008 and has previously held various positions 
at the Ministry, including Director of the Employment Department and Chief of Personnel 
Sector.  From 1993 to 1995, he held the position of Relations Officer at the International Labour 
Organisation in Geneva, Switzerland.  Dr. Alshareef is a member of several governmental 
committees, including the Committees on Demographic and National Statistics and the Steering 
Committee of Labour Market Information System.  He has also been a member of the Advisory 
Council of the Economic and Administration Department of the UAE University.  He has been 
involved in various labor strategy and policy related activities, including the implementation of 
the National Employment Program for Emirati Job Seekers.  He has also participated in several 
local, regional, and international conferences, delivering presentations and papers on labour 
market, human resource development, and employment issues in the UAE.  Dr. Alshareef holds 
B.Sc. in Economics and Public Administration from the University  of the United Arab Emirates; 
an MA in Economics from the Western Michigan University, USA; and a Ph.D. in Economics 
from the University of Aberdeen, UK.

Hend Alsheikh
Dr. Hend Alsheikh is currently  a Policy and Strategy  Consultant at King Abdullah University of 
Science and Technology (KAUST). Previously, she held various academic, research, and 
administrative positions in Saudi Arabia and the US, including as a Statistical Researcher, at the 
Saudi Ministry of Health; Assistant Professor and Administrative Director at the College of 
Administrative Science of King Faisal University  in Damamm; and Assistant Professor and 
Program Director, at the Institute of Public Administration in Riyadh, Saudi Arabia.  Dr. 
Alsheikh served in 2005-2006 as Acting General Director of the Institute of Public 
Administration, Women’s Branch, in Riyadh before becoming the Dean of Girls’ Campus of the 
College of Business Administration in Jeddah until 2010.  During this period, Dr. Al-Sheikh was 
on leave for one year at the International Monetary Fund where she served as an Economist in 
the Middle Eastern and Central Asia Department.  She has also been a consultant for several 
institutions, including the Saudi Ministry of Labor and the Riyadh Economic Forum.

Dr. Alsheikh has participated in many conferences on gender economics, labor, development, 
and investment, and conducted several workshops and series of lectures on stocks, financial 
market, and SME, in association with the Saudi-British Bank, Saudi-Dutch Bank, and Riyadh 
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Chamber of Commerce.  She has also presented her research at workshops and symposiums in 
Europe and the Arab region, and completed studies and working papers on issues such as  
unemployment, female labor participation, market challenges, and future energy investment in 
Saudi Arabia and the GCC countries.  Her most recent publications include “Labor Income and 
Oil Wealth: A Broader Sustainability Framework for Saudi Arabia,” (IMF working paper, June 
2010).

Dr. Alsheikh is a member of the International Association of Feminist Economists and of the 
Saudi Economic Association.  She completed her undergraduate studies in economics at King 
Saud University in Riyadh, and her graduate studies at Denver University, Colorado, where she 
earned an M.A. in International Economics (1990) and a Certificate in Development and 
International Studies (1991).  She has a Ph.D. in Economics from the American University in 
DC, USA. 

Rafiah Al-Talei 
Ms. Rafiah Al-Talei is an experienced Omani journalist, specializing in civil rights, women’s 
issues, and political developments in the Middle East, with an in-depth knowledge of the 
political, social, and cultural situations in GCC countries and the Middle East and an extensive 
international network of media contacts. She has worked as the Editor-in-Chief of Oman’s only 
bi-lingual women’s magazine and is a former candidate for Oman’s parliament, the Majlis Al-
Shura. Ms. Al-Talei is a frequent spokesperson on civil and women’s rights in the region, 
including Gulf countries, and a frequent commentator on different Arabic radio and television 
programs. She holds a Master’s degree in Arabic Literature and a B.A. in Mass Communication 
and Journalism.

Ms. Al-Talei contributes regularly to the Arab Reform Bulletin (Carnegie Endowment for 
International Peace, Washington, DC) and is a columnist for Alshabiba Daily  Newspaper, 
Muscat, Oman. She writes about politics in the Middle East with special interest in the political 
developments in Gulf. She received the Leaders for Democracy  (MEPI) Fellowship  in 2007, The 
Reagan-Fascell National Endowment for Democracy Fellowship  in 2006, and was a Visiting 
Fellow at the National Endowment for Democracy from 2006-2008. She has contributed to 
Freedom House’s published reports on situations involving women in the Gulf as well as to 
public discussions organized by Freedom House and New York University.

Samira Atallah
Samira Atallah is a Senior Research Scientist at the Center for Advanced Social Science 
Research and Senior Advisor, Regional Collaborative Seminars, at NYU Abu Dhabi Institute. 
Previously, she was the Regional Programme Coordinator at the Division for Arab States, 
Europe, and Central Asia of the United Nations Fund for Population. Prior to that she held 
various positions in the US and the Middle East, including as an assistant professor at the Social 
and Behavioral Sciences Department of Zayed University  in the UAE, Director of Research on 
Development and Public Policy and Executive Director at the Lebanese Center for Policy 
Studies in Beirut, a Research Fellow at  the Middle East  and Middle Eastern American Centre of 
the Graduate Centre of the City University of New York, and a Lecturer at Boston University 
and at Tufts University. She was awarded the Post-Doctoral Fellowship of the University 
Professors Program of Boston University  for the academic year 1997-1998. Dr. Atallah has also 
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been a consultant and advisor for UNDP, the World Bank, the World Health Organization, the 
Center of Arab Women for Training and Research, among others, and completed several studies 
on youth, poverty, labor, gender relations, and reproductive health and rights. Her research 
interests include the intersection between public policy and socio-economic change in the 
Middle East, particularly  in the context of conflict and inequality; and the role of civil society 
and international development organizations in addressing gender issues and socio-economic 
disparities. She completed her undergraduate education at the Lebanese American University 
and Harvard University and her graduate studies at  Boston University, where she earned an MA 
in International Relations and a PhD in Political Economy and Development.

Ibrahim Awad 
Dr. Ibrahim Awad is a graduate of the Faculty of Economics and Political Science, American 
University  in Cairo, and holds a PhD in Political Science from the University of Geneva, 
Switzerland. He has researched and published in Arabic, English, French and Spanish in 
political economy, employment, international labor migration, human and labor rights, 
international relations, international organization, and regional integration. He has held positions 
with regional and United Nations organizations in Argentina, Spain, Switzerland, Lebanon and 
Egypt, including, as Director of International Migration Programme at the International Labor 
Organization (ILO) Headquarters in Geneva from 2005-2010; as Director of the Sub-regional 
Office of the ILO for North Africa in Cairo from 2001-2005; and as Secretary  of the 
Commission at the United Nations Economic and Social Commission for Western Asia 
(ESCWA) from 1999-2001. 

Dr. Awad is a member of boards and scientific councils of several institutions, programmes, and 
projects related to research on development, migration, and human rights. At present, he is 
Professor of Public Policy  at the American University  in Cairo (AUC), School of Global Affairs 
and Public Policy and Director of its Center for Migration and Refugee Studies (CMRS). His 
most recent publications include: “La question de l’emploi entre la recherche arabe et les 
institutions financieres internationals,” in Les sciences sociales en voyage. L’Afrique du Nord et 
le Moyen-Orient vus d’Europe, d’Amerique et de l’interieur, sous la direction d’Eberahrd 
Kienle. Paris, IREMAM-CARTHALA, 2010; International Migration in Africa, Guest  editor of 
the special theme of the African Yearbook of International Law, 2009, Leiden, Brill/Martinus 
Nijhoff, 2010; “Introduction: Concepts, Practice and Policies of International Migration in 
Africa,” in Ibid; The Global Economic Crisis and Migrant Workers: Impact and Response. 
Geneva, ILO, 2009; and “Migration and Human Security in the Arab Region,” Background 
paper prepared for the Arab Human Development Report, 2009: Challenges to Human Security 
in the Arab Countries. New York, UNDP, 2009.

Simel Esim
Dr. Simel Esim is an economist working in development research, training, technical assistance, 
program design, management, monitoring and evaluation and policy  advocacy work for the past 
twenty  years. Since 2004, she has worked with the International Labour Organization's Regional 
Office for Arab States based in Beirut, Lebanon, focusing on protecting the rights of migrant 
domestic workers in the region, promoting rural women producers cooperatives in conflict 



5

settings and establishing a statistics and research network on informal employment in the region. 
More recently she has been working on workers in the care economy, and integration of young 
women in non-traditional sectors in technical and vocational education and training. Prior to 
joining the ILO Dr. Esim worked with the International Center for Research on Women (ICRW), 
DAI, and the World Bank. She has country work experience in/on Colombia, Cuba, Ecuador, 
Mexico, Mauritius, Uganda, Tanzania, Nigeria, South Africa, Hungary, Poland, Croatia, 
Turkey, Egypt, Oman, Yemen, Jordan, Palestinian Territories, Syria, Lebanon, Bangladesh, 
India, Mongolia and the Philippines. She holds a Ph.D. in economics from the American 
University  in Washington, DC and an MA in international economics and Middle East Studies 
from the School of International Relations of Johns Hopkins University. Dr. Esim is a native 
speaker of Turkish, fluent in English, and has working knowledge of Italian, Spanish and Arabic.

François Farah 
Dr. François Farah was appointed UNFPA Representative for Romania and Country Director for 
Macedonia, Moldova and Serbia in November 2009. In January 2010 he was further appointed 
UN Designated Official responsible for all UN Personnel and Property Security in Romania. Mr. 
Farah had been on Special Leave of Absence without Pay (SLOWP) from the UN for one year 
to work as Senior Advisor on Social Development for a Dubai Holding Group. Prior to that, he 
was Chief, Social Development Division at the UN Economic and Social Commission for 
Western Asia (UN ESCWA) in Beirut-Lebanon, from June 2006 till May 2008. Before that, he 
assumed the post of Chief, UNFPA’s Population and Development Branch in New York for two 
and a half years. Prior to that, Mr. Farah was UNFPA Resident Representative/Head of Mission 
over ten years in a number of countries including India, Pakistan and Uganda, and Country 
Director for Cameroon, Bhutan and Afghanistan. In that capacity, he engaged in policy  dialogue 
with governments and development partners regarding their development strategies, managed 
large UN offices and budgets, and guided and implemented a myriad of programs in matters of 
economic, social policy and social development, population, gender, migrations and youth with 
support from the UN, governments, and other funding and philanthropic partners.

Prior to joining the UN System in early 1994 Mr. Farah worked with Canada’s International 
Development Research Centre (IDRC) from August 1988 to March 1994 in different capacities 
as Regional Programme Officer, Senior Programme Officer and Project Director. He initiated 
and supervised action research and development projects in education, health, youth, ageing, 
census and social surveys, gender, migration, refugees and community  development in the 
Middle East, North Africa, West Africa and South and Southeast Asia. Before that, he was 
Associate Professor, taught at several universities in Lebanon for eight years, supervised and 
carried out research and consultancies and worked for International Organizations in Lebanon 
and Western Asia on population and social and economic development, health, gender, social 
cultural change, migration and refugees, from October 1979 to July 1988.  Dr. Farah obtained 
his Doctorate in Social Demography at the French Sorbonne Rene-Descartes, Paris V in May 
1979. He is fluent in Arabic, English and French and has working knowledge in Spanish. He has 
written and published in the three languages a number of studies, papers and articles on a range 
of social policy and social development, gender, culture, youth, and migration and population 
issues. Dr. Farah was born in Lebanon and was later naturalized Canadian.
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Ingo Forstenlechner
Dr. Ingo Forstenlechner is an associate professor at the Faculty  of Business and Economics at 
United Arab Emirates University and an adviser to the Federal Demographic Council in Abu 
Dhabi.  He received his PhD from Cranfield University and has worked for 5 years as a project 
manager in human capital management for global law firm Freshfields Bruckhaus Deringer 
before joining the Faculty of Business and Economics at  United Arab Emirates University in 
2007. His research interests are in international human capital development and management, 
particularly on the intersection of expatriates and their relationship with and impact on the local 
workforce. Dr. Forstenlechner has written extensively on the topic of localization of the 
workforce in Arabian Gulf countries; his work has been published in e.g. the Journal of World 
Business, Journal of Business Research, Human Resource Management Journal, The 
International Journal of Human Resource Management, Middle East Policy, Personnel Review, 
Public Policy  and Administration, and Employee Relations.  Currently, he is involved in several 
research projects on Emirati values and work ethics as well as the creation of a framework 
aimed at allowing stakeholders to understand how to attract and retain highly skilled foreign 
professionals in the UAE.

Natasha Iskander 
Dr. Natasha Iskander, Assistant Professor of Public Policy at NYU's Robert F. Wagner Graduate 
School of Public Service, conducts research on labor migration and its relationship to economic 
development, labor mobilization and its relationship to workforce development, and processes 
of institutional innovation and organizational learning. Her recent award-wining book, entitled 
Creative State: Forty Years of Migration and Development Policy in Morocco and Mexico 
(Cornell University  Press: 2010), examines how the governments of Mexico and Morocco 
elaborated policies to build a link between labor emigration and local economic development. 
Her current project investigates how tacit skill moves across national borders through 
international migration, and the resource it represents for economic development. She has 
focused in particuar on Mexican migrants in the US and Mexican construction industries.  
Additionally, Dr. Iskander examines the impact on rapid rural-to-urban migration on the 
provision of urban water and sanitation, and its relationship  to climate change.  Natasha Iskander 
received her PhD in Management at the Massachusetts Institute of Technology (MIT).  She also 
holds a Masters in City Planning from MIT, and a BA in Cultural Studies from Stanford 
University. Prior to her doctoral studies, she worked for several years in non-profits in Egypt 
and the United States on issues of urban development, micro credit and community  health 
planning. She has also worked as a community activist and migrant labor organizer.

Habibul Haque Khondker
Dr. Habibul Haque Khondker has been a professor at the Department of Humanities and Social 
Sciences of Zayed University, Abu Dhabi since 2006. Previously, he was an Associate Professor 
of Sociology at the National University of Singapore and a Research Associate at the Asia 
Research Institute. Dr. Khondker studied in University of Pittsburgh, Carleton University, 
Ottawa and University of Dhaka, Bangladesh. Dr. Khondker held visiting professorship  at the 
United Nations University, Tokyo and was a visiting scholar at Cornell University, Columbia 



7

University, Institute of Social Studies, the Hague and University of Pittsburgh.  He is conducting 
research on governance of labor migration in UAE and expatriates.  Dr. Khondker has co-
authored Globalization: East and West (Sage, 2010) with Bryan Turner; and co-edited Asia and 
Europe in Globalization (Brill, 2006) with Goran Therborn.

Julia Richardson
Dr. Julia Richardson is Associate Professor of Organizational Behaviour in the School of Human 
Resource Management, York University, Toronto.  She currently has two main areas of research 
interest: internationally mobile professionals and flexible work practices. Her interest in 
internationally mobile professionals connects to a broader interest in the study  of careers and in 
particular to contemporary themes relating to the ‘career capital and career self management. 
She has conducted extensive research in this field including studies on internationally  mobile 
professionals in Turkey, the United Arab Emirates, Singapore, New Zealand and Canada. Dr. 
Richardson is currently exploring the implications of international mobility  for Canadian mining 
engineers and professionals in the Middle East and Australia. Her interest in flexible work 
practices focuses on the implications such practices for career development, individual and 
organizational performance and work-life balance. 

Dr. Richardson’s work has been published in The British Journal of Management, International 
Journal of Human Resource Management, Management Revue, Journal of World Business, 
Management International Review and Personnel Review, amongst others. Her book ‘The 
Independent Expatriate’ (2008) explored the experiences of internationally  mobile faculty.  A 
more recent edited book ‘New Ways of Organizing Work’ (2011) with Dr. Clare Kelliher from 
Cranfield University  in the UK examined new working arrangements and the impact on 
employee productivity and well-being, organizational performance and managerial systems and 
processes.  Dr. Richardson has extensive professional experience in UK, Japan, New Zealand 
and Singapore and is currently  Associate Editor of the academic journal Career Development 
International.  She was awarded her PhD from the University of Otago in New Zealand.

Rima Sabban
Dr. Rima Sabban is currently working as an Assistant Professor of Sociology at Zayed 
University.  She is academically active in areas of feminization of migration, labor, and the Gulf 
region. She took part in multiple research projects in the MENA region such as: the UNDP 
(Vulnerabilities and Health Risks faced by  Female Migrant Workers moving from Asia to the 
Arab States); Amsterdam University (supervising a Post-Doctorate research on Migration 
between Kerala and Dubai); ILO (Migrant Domestic Workers in the UAE); Dubai Municipality 
(Policy  study  of Women in Dubai based on the analysis of the Dubai General Population 
Census). Her latest research project is entitled “Raising the Nation amidst the Globalization of 
the Family: Challenges and Adaptive Strategies of National Families in the United Arab 
Emirates,” and is funded by Zayed University.

Dr. Sabban has previously served as head of the Department of General Education at the 
University  of Dubai, and was dean of student affairs at the American University  of Sharja. She is 
the author of Motherhood: Experiences of an Arab Woman and co-author of “General Socio-
Political Tends and Perceptions of Youth in the GCC Countries” and a number of papers on 
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Globalization, Gulf civil society, labor, women, youth, childhood, among others.  She is Active 
in the UAE community and is quoted in Arabic and English Media.

Fredrick Van Sant
Dr. Rick Van Sant is a Full Professor of Education and the Director of the Center for Faculty 
Development at Abu Dhabi University in the UAE.  He received his Ph.D. in Educational 
Leadership from Purdue University.  Most recently, he was the Director of International 
Education and Graduate Programs, and senior scholar in residence in the Faculty Center for 
Teaching and Learning at Ferris State University in the USA, specializing in education and 
workforce policy.  Previously Dr. Van Sant served as the Director of Educational Technology at 
Zayed University in the UAE, directed USAID’s educational reconstruction effort in El 
Salvador, and supervised the Minnesota Office of Educational Accountability  and Compliance in 
the USA.

Nasra M. Shah 

Dr. Nasra M. Shah is Professor of Demography at the Department of Community  Medicine and 
Behavioral Sciences at the Faculty of Medicine, Kuwait University. She received her PhD in 
Population Dynamics from Johns Hopkins University, School of Public Health, Baltimore, USA. 
Before joining the Faculty of Medicine at Kuwait University in 1988 she worked in Hawaii, and 
Pakistan. Among her varied research interests, labor migration, especially  from Asian countries 
to the oil-rich Gulf countries, has been a consistent theme for more than 35 years. She co-edited 
a book on “Asian Labor Migration: Pipeline to the Middle East” in 1986 and has published more 
than 40 articles on various migration topics. During the mid 1990s, she was part  of an IOM/
UNFPA global project on emigration dynamics in 4 major sending regions. She was Chairperson 
of the South Asia region. Her research has focused on the perspective of sending as well as 
receiving countries, socioeconomic profiles and economic progress of migrant workers, 
domestic worker migration, violence against women migrants, increasingly restrictive policies 
of receiving countries, irregular migration, and the role of social networks in the migration 
process. Dr. Shah is a member of the International Advisory Board of the 2010 World Migration 
Report, and is on the Editorial Board of the Asia and Pacific Migration Journal, International 
Perspectives on Sexual and Reproductive Health, and the Pakistan Development Review. Dr. 
Shah has also worked on the role of social factors in infant  and child mortality; predictors of 
fertility and contraceptive use; women’s role and status; utilization of health services; and the 
importance of social networks in psychosocial health of older persons. Her many publications 
include books on Pakistani Women, Asian Labor Migration, Basic Needs, Women and 
Development, and Population of Kuwait: Structure and Dynamics. 


